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MUC BICH | PURPOSE

- Ban cam két nay x4c nhan rang Nha cung cap (bao gom nhung khdng gidi han cung cap nguyén ligu, nhién ligu, vat liéu,

céng cu, dung cu, may moc, trang thiét bi, vin phong pham, dich vy) hiéu rd va tuan thi cac nguyén tic dao dur, tiéu chuan-
duge néu trong Quy tic (ing xif cia BioMar (“The Right Way”) khi hgp tac kinh doanh cling BioMar Viét Uc.

This commitment confirms that the Supplier (including but not limited to providers of raw materials, fuel, supplies, tools, equipment,
machinery, office stationery, and services) fully understands and complies with the ethical principles and standards outlined in BioMar’s
Code of Conduct (“The Right Way”) when conducting business with BioMar Viet Uc.

Nha cung cdp phai tuan tha cac luat va quy dinh c6 lién quan, bao gom ca yéu cau clia cac tiéu chuén lién quan dén lao
dong, quyén Lgi vé lao dong va duy tri mét hé théng dé tuan thli, ddm béo t&t c4 nhan vién da dugc doc, hiéu vé cac quyén
lao ddng ctia ho; bao gom cé nhirng yéu cau clia tiéu chudn ASC vé quyén lao dong, ké ca khi chting khdng bao gom trong
cdc luat lé va quy dinh hién hanh cta quéc gia sd tai ciia Nha cung cap (néu cd).

The Supplier must comply with all relevant laws and regulations, including labor standards and employee rights requirements. The
Supplier is also required to maintain a system that ensures compliance and guarantees that all employees have read and understood
their labor rights. This includes the labor rights provisions outlined in the ASC standards, even if such provisions are not covered under
the current laws and regulations of the Supplier’s home country (if applicable)

NGI DUNG QUY TAC 'NG XU | CODE OF CONDUCT STATEMENTS

2.1 Phap nhan theo Luat dinh

- Nha cung cap phai cé day dl cac loai van ban gidy to hgp phap theo quy dinh clia phap luat, bao gom nhung khdng gidi han:

The Supplier must possess all legally required documentation in accordance with applicable laws, including but not limited to:
e Gidy chitng nhan dau tu/ investment Certificate

e  Gidy phép dang ky kinh doanh/ Business Registration License

e  Gidy phép vé an toan phong chdy chita chay/ Fire Safety Permit

e  Gidy phép xay dung va an toan tda nha/ Construction and Building Safety Permit

»  Gidy phép mdi trudng/ Environmental Permit

2.2 Quyén con ngwoi | Human Rights

Chuing t6i mong dgi cac doi tac ludn tén trong va thic ddy cac quyén con ngudi duge quéc t& cdng nhan va thye hanh quan
hé lao ddng céng bang trong toan bd hoat dong va chudi cung (rng. Cu thé ching toi yéu cau:

We expect our partners to fully respect and promote internationally recognized human rights and fair labor practices throughout their
operations and supply chains. Specifically, we expect that:

Khong str dung lao dong tré em hodc lao dong cudng bitc dudi bat ky hinh thitc ndo hodc ho trg cac hoat dong cudng birc
lao dong, €p budc hodc budn ban ngudi. Néu c6 phai thuc hién cac hanh dong khac phuc hiéu qua dé ngan ngira téi dién
va dugec ghi chép lai thanh van ban dé kiém tra xac nhan ddm bao tinh hiéu lyc, hiéu qua.

The Supplier must not engage in or support child labor or any form of forced labor, including coercion or human trafficking. If corrective

actions are required, they must be effectively implemented to prevent recurrence and documented in writing for verification, ensuring
their validity and effectiveness.

Viéc thué mudn hodc tuyén dung lao dong phai dugc co quan cé thdm quyén cdp phép va xac nhan, dong thdi phai tuén
thd theo céc quy dinh cta phép luét hién hanh vé cong tac tuyén dung, bao gom: khéng dugc yéu cau cung cip va chiém

gilta cac gidy to nhan than gdc clia Ngudi lao dong (Can cudc cdng dan, hd chiéu, visa, bang cap,...), khdng dugc thu bat
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ky khoan phi nao tir Ngudi lao dong cho vide Ung tuyén va dugc thué mudn/ tuyén dung, khong duoc phép kiém tra thai ky
hodc trinh tiét, hoac ti&n hanh hay tham gla cac hoat dong ngira thai ép budc (d6i vai lao ddng Nir).

All hiring and recruitment activities must be authorized and certified by the appropriate authorities and must comply with current legal
regulations. This includes not requiring employees to submit or surrender original personal documents such as national ID cards,
passports, visas, diplomas, etc. Not charging any fees to employees for applying, being hired, or recruited, pregnancy or virginity testing
is strictly prohibited, as is any involvement in or support of forced contraception practices (applicable to female workers).

Phai dam bao d6i xtr céng bing, binh ding véi moi tng vién va nguoi lam cong trong moi trudng hgp, bao gdm: quy trinh va
diéu kién tuyén dung, lwong va phic loi, diéu kién lam viéc, phan cong cong viéc, dao tao, dé bat, co hdi thing tién va céc
co hoi nghe nghiép khac, cac hinh thirc ky luat, nghi huu, chdm dirt hop dong, tap hudn, didu kign lam viéc; khong phan
biét tudi téc, dang cdp, mau da, khuyét tat, dan t0c, gidi tinh, tinh trang phap 1y, tinh trang hén nhan, qudc tich, tinh trang
lam cha/me, tham gia vao cong doan, y kién chinh trj, tinh trang mang thai, chling toc, ton gido, khuynh huéng tinh duc.
The Supplier must ensure fair and equal treatment of all candidates and employees in all circumstances, including recruitment
processes and conditions, wages and benefits, working conditions, job assignments, training, promotion, advancement opportunities,

disciplinary actions, retirement, termination, and workplace training. There must be no discrimination based on age, social class, skin

color, disability, ethnicity, gender, legal status, marital status, nationality, parental status, union membership, political opinion,
pregnancy, race, religion, or sexual orientation.

C6 mot hé thng/ quy trinh dé gidm sat hidu qua nhim dam bao nhitng hanh vi quay réi, lam dung, nguoc dai hoic béc L6t
khong xay ra tai noi lam viéc.

There must be an effective system or process in place to monitor and ensure that harassment, abuse, mistreatment, or exploitation
tloes not occur in the workplace.

Nguoi lao dong dugc déi xir véi nhan pham va ton trong trong mgt méi trudng lam viéc an toan, lanh manh va hoa nhap.
Duy tri danh gid rdi ro vé sttc khde va an toan (bao gdm ca rdii ro va thé chat tai noi lam viéc, rui ro v& tén thuong tinh than,
bénh cap hodc man tinh trong moi truong lam viéc). Cung c&p mién phi cac dung cu bao hg lao ddng (PPE) dugc bao tri
t6t va phii hop, theo nhu ciu dugc xéc djnh trong két qua danh gia rtii ro an toan va strc khoe.

Employees must be treated with dignity and respectin a safe, healthy, and inclusive working environment. The Supplier must maintain
ongoing health and safety risk assessments—including risks related to physical conditions in the workplace, mental health concerns,
and acute or chronic illnesses arising from the work environment. Based on the results of these assessments, the Supplier must provide
free, well-maintained, and appropriate personal protective equipment (PPE) to employees.

Nguoi sir dung lao ddng khong durgic yéu ciu nguoilao dong mua dd tir cac clra hang hodc dich vu do ngudi chi digu hanh,
sU dung cdng tin, nhu (& mot didu kién dé dugc lam viéc; trong truding hgp khdng cé céc cira hang hodc dich vy thay thé

dovi tri lam viéc & nai héo lanh, thl gia ca phai hop ly va khéng dugc phép ki€m Loi nhuén tir cac cira hang va dich vu cung

cdp cho nguwi lao dong.

Employers must not require employees to purchase goods or services from employer-operated stores or facilities, such as canteens,
as a condition of employment. In cases where alternative stores orservices are not available due to remote work locations, prices must
be reasonable, and no profit may be made from goods or services provided to employees.

Cung cép khu vuc phi hgp cho phy nit nudi con béng sira me va phai cho phép phu nir c6 thai hodc cho con b c6 thém
thdi gian nghi trong ngay lam viéc; thoi gian nghi dé chadm con phai duoc tinh 14 thdi gian lam viéc va dugc tra lwong ph
hop.

The Supplier must also provide appropriate facilities for breastfeeding mothers and allow pregnant or nursing women additional break
time during the workday. Breaks taken for childcare must be considered part of working hours and compensated accordingly.

Ton trong tu do, thurong lwgng tap thé, Ngui lao déng cé quyén tham gia hodic thanh lap cac t8 chirc cong doan ...thé hién
cac mdi lo va quyén loi clia ho tly y theo ¥ thich va c6 quyén thuong lwgng tap thé. Nha cung cdp khéng can thiép dudi bat
ki hinh thitc nao vao viéc thanh lap, van hanh hoic quan ly (nhitng) t6 chirc lao ddng hoic vide thuong lwgng tap thé. Ngui
dai dién cho cong nhan khéng bj phan biét déi xtr va co didu kién dugc thuc hién chirc ndng dai dién ngudilao dong clia ho
tai noi lam viéc.

Respect for freedom of association and collective bargaining must be upheld. Employees have the right to freely join or form labor

unions or other organizations to express their concerns and protect their interests, and they have the right to engage in collective
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bargaining. The Supplier must not interfere in anyway with the formation, operation, or management of labor organizations or collective

bargaining activities. Worker representatives must not be Subjectto discrimination and must be provided with the necessary conditions .

to carry out their representative duties in the workplace.

Khi nhan Ngudi lao dong vao lam viéc, Nha cung cép phai thic hién viéc ky két Hop dong lao djng truc tiép véi ngusi lao
dong. Dam bao rang ngudi lao dong hiéu va ddng y cac noi dung trong hgp dong lao ddng trudc khi ho di chuyén va bit dau
lam viéc.

When hiring employees, the Supplier must enter a direct labor contract with the employee. It must also ensure that the employee fully
understands and agrees to the terms of the contract before relocating or beginning work.

Ngui lao dong duge tra luong cong bing, canh tranh, dap ('ng hodc cao hon mirc luong téi thiéu viing theo luat phap hién
hanh, va dugc tra ding han. Viéc tra lwong cho ngudi lao dong phai bang loai tign té chinh thirc theo dinh ky t6i thiéu hang
thang va tra tryc tiép cho Ngudi lao dong. Khong dugc tri hoadn hoic giit lai bing bat ky hinh thitc nao. Trong méi ky lwong,
Ngudi lao dong sé dugc cung cap phiéu liang Kip thdi, dé hidu va thé hién ddy du cac khoan lwrong dugc chi tra.
Employees are provided fair and competitive wages that meet or exceed legal minimum wage requirements in the applicable
jurisdiction and are paid in a timely manner. Wages must be paid in official currency, at least on a monthly basis, and directly to the
employee. Payment must not be delayed or withheld under any circumstances. For each pay period, employees must receive a timely,
clear, and comprehensive pay slip detailing all wage components.

Thoi gid lam viée tuan thi theo tiéu chuan phap ly hién hanh, bao gom thoi gian nghi hap Ly, gi6i han gid' lam viéc t6i da, va
tra lwong lam thém gio theo quy dinh phap luét dja phuong. Gig lam viéc, ngoai trir gid' lam thém, sé dugc xac dinh theo
hop dong va sé khong qué 8 tiéng mdi ngay va 48 ti€éng moi tuan.

Working hours comply with applicable legal standards, including proper rest breaks, maximum working hours, and overtime

compensation in accordance with local laws and regulations.

Lam thém gio A ty nguyén. Lam thém gi0 phai dugc sir dung mét cach hop ly, lam thém gig' sé khdng dugc st? dung thay
cho lam viéc thuding xuyén. Bao dam s6 gio lam thém clia Nguoi lao dong khdng qua 12 gio/ tuin va khdng vugt qud so gioy
tam thém theo quy dinh cta Luét lao dong dugc ap dung hién hanh.

Overtime work must be voluntary and used reasonably. It must not be used as a substitute for regular working hours. The Supplier must
ensure that employees do not work more than 12 hours of overtime per week and that total overtime hours comply with the applicable
abor laws.

Tuan thl ni dung théa uédc lao dong tap thé v thoi gian nghi phép nam, hé s tinh tang ca, thdi gian lam viéc, nghi giai lao,
nghi hang ngay, nghi hang tuan va danh gia sirc khoe ddi véi ca dam.

The Supplier must also comply with the terms of the collective labor agreement regarding annual leave, overtime pay rates, working
hours, rest breaks, daily and weekly rest periods, and health assessments for night shifts.

Nguoi lao ddng dugc hudng day di céc ché do phic Lgi va quyén lgi theo lut dinh, bao gom nhung khéng gidi han & bao
hiém, nghi phép c6 lwong, va cac khoan dong gbp an sinh xa héi theo yéu ciu phép luat.

Employees are provided with all Statutory benefits and entitlements, including but not limited to insurance, paid leave, and social
security contributions as mandated by law.

Tat ca cén bd céng nhan vién déu cé thé thdng tin, cac kénh béo cdo vé tinh trang khiéu nai, phan biét ddi xtr.... Khi nhan
dugc thong tin, bé phan chju trach nhiém phai tim hidu S viéc, xUr ly va thong tin dén ngudi lao dong trong thai gian sém
nhat,

All employees must have access to communication channels for reporting complaints, discrimination, or other concerns. Upon

receiving a report, the responsible department must investigate, address the issue, and provide feedback to the employee as soon as
possible.

C6 mat quy trinh khiéu nai dé tiép can va ap dung cho ngudi lao dong vdi yéu cau khdng dugc tra diia (khdng tiét 1§ danh
tanh). Thoi gian giai quyét moi khiéu nai: Ban giai quyét khiéu nai ti€p nhan va giai quyét trong vong toi da khdng qué 60
ngay sau khi nhan don khiéu nai.

There must be an accessible grievance procedure available to all employees, with a strict non-retaliation policy (including protection
of identity). All complaints must be resolved within a maximum of 60 days from the date of submission.



Phai c6 Ban giai quyét khigu nai ra quyét dinh v& v&n d2 khidu nai bao gém cac thanh vién dai dién cho céc tang Lp lao
dong, nham dam bao sy can nhic dic biét déi véi nhirng nhém dé bj tén thuong nhur a cac ba me mdi, ba me dang mang
thai va cac lao dong nhap cu.

A grievance resolution committee must be established to make decisions on complaints. This committee should include
representatives from various employee groups to ensure special consideration is given to vulnerable populations, such as new mothers,
pregnant women, and migrant workers.

Dam bao giai quyst cac khigu nai mét cach cong bang, dem lai k&t qua hiru hiéu va thuc day moi cugc déi thoai néu can.
All grievances must be resolved fairly, effectively, and in a manner that encourages open dialogue when necessary.

Phai c6 va dp dung cac quy trinh ky luat minh bach, ti€n bd va khach quan, dam bao pham gia va si ton trong nguoi lao

dong. Khéng dugc khdu trir lwong hodic phiic lgi vao muc dich ky luat.
Transparent, progressive, and objective disciplinary procedures must be established and applied, ensuring the dignity and respect of
employees. Salary or welfare benefits must not be deducted for disciplinary purposes.

2.3 Ton trong quyén, van héa va lanh thé truyén théng cia ngudi ban dja/ bg lac (néu co) | Respect for the Rights, Culture,
and Traditional Territories of Indigenous Peoples/Tribes (if applicable)

Tich cuc két ndi véi ngudi ban dia, bé lac dé phat hién, phong tranh va gidm thiéu cac tac ddng xa hoi quan trong phat sinh
tlr cac hoat dong clia Congty.

Actively engage with indigenous peoples and tribes to identify, prevent, and mitigate significant social impacts arising from the
Company’s operations.

Xay dung quy trinh khiéu nai dé ngudi ban dja, bé lac ti€p cén va ap dung. Théng bao dén ho va huéng dan cach thic nop
don khi€u nai cling nhw co ché xtr 1y khiéu nai clia congty. Bao gom céc hwdng dan khdng dugc tra dia (khéng tiét 16 danh
tanh).

Establish a grievance procedure that is accessible and applicable to indigenous peoples and tribes. Provide clear communication and
guidance on how to submit complaints, as well as the Company’s complaint handling mechanism. This includes instructions ensuring
nion-retaliation and confidentiality of identity.

Thanh p mgt Ban giai quyét vé khiéu nai, bao gom cac thanh vién dai dién ngudi ban dia, bd lac nhdm dam bao sy can -

nhac déc biét ddi vdi nhitng nhom dé bi ton thurong. Ban nay dam bao gii quyét khidu nai trong vong 90 ngay ké tir luc tiép
nhén khiéu nai (qué trinh giai quyét bao mat). Viéc xtr ly khi€u mot cach cong bang, dem lai két qua hitu hiéu va thic day
cac cudc ddi thoai néu can.

Form a Complaint Resolution Committee that includes representatives of indigenous peoples and tribes to ensure special
consideration for vulnerable groups. This Committee shall resolve complaints within 90 days of receipt, maintaining confidentiality
throughout the process. Complaints must be handled fairly, effectively, and may include dialogue facilitation where necessary.

Theo dbi cac khiéu nai, phan hdi cho khiéu nai va bién phap khac phuc.

Monitor complaints, provide feedback, and implement corrective actions.

Khong duroc gidi han hodc tac dong tidu cuc dén quyén va s ti€p can clia ngudi dia phuong dén nhitng dja diém dic biét
V& van hoa, sinh thai, kinh t&, ton gido hoac tam linh va nhitng dia diém ma nhitng ngudi nay dang nim git cac quyén vé
phap ly hodc theo phong tuc.

Do not restrict or negatively impact the rights and access of local communities to culturally, ecologically, economically, religiously, or
spiritually significant sites, or to locations where they hold legal or customary rights.

Khéng duoc gidi han hodc tac dong tiéu cuc téi quyén an toan thyc pham, quyén ti€p can cac tai nguyén vé dat dai, nudc
clia ngudi dia phurong, phat sinh tir cac hoat dong clia cong ty.

Do not restrict or negatively affect the food security rights or access to land and water resources of local communities as a result of the
Company’s operations.

Trong gidi han cho phép, tim kiém hang héa va dich vy, ké ca vigc lam tlr ngui dja phuong.

Within reasonable iimits, seek goods and services, including employment, from local communities.
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2.4 Sirc khoe, An toan & Chat Wwong | Health, Safety & Quality

Bam bao méi trudging lam viéc an toan, lanh manh, tuén tht phap luat: bao dam chat lugng san phdm va an toan thyc pham
Xuyén suét chudi cung (ing.

Provide a safe, healthy, and compliant working environment and ensure product quality and food safety throughout the Supply chain.
Bam bao cho ngudi lao dong duoc trang bj thit bj vé sinh, béo hé lao dgng va nudc udng mién phitrong ca lam viéc, nguoi
lao dong dugc di lai tv do trong khu virc theo quy dinh dé udng nuwéc hoic divé sinh. Ngudi lao dong dugc rdi khoi noi lam
viéc trong cac gid &n giita ca hodc sau khi cham dirt ca lam viéc.

The Supplier must ensure that workers are provided with free access to sanitation facilities, personal protective equipment, and
drinking water during working hours. Employees must be allowed to move freely within designated areas to access restrooms or
drinking water. Workers must also be permitted to leave the workplace during meal breaks and at the end of their shifts.

Phai cho phép nguoi lao dong dugc tuy loai bé didu kién khong an toan ma khéng sg bj tritng phat.

Employees must be allowed to remove themselves from unsafe working conditions without fear of retaliation.

Bam bao cung cap vét tu'y 16 so citu phi hgp do nhan vién cé chuyén mén vé y 18 thuc hién trong trong hop xay ra thuong
tich lién quan dén cong viéc; bao gom ca viéc ho trg phuong tién chuyén nganh nhu xe citu thuong.

The Supplier must ensure the provision of appropriate first aid supplies, administered by medically trained personnel in the event of

work-related injuries. This includes access to specialized emergency transportation such as ambulances.

Bam bao thuc hién hiéu qua cac bién phap an toan va strc khoe phU hop, bao gom céc thong bao/ huéng din an toan va
stfc khoe nai lam viéce, bao tri hop ly trang thiét bj, t6 chitc dao tao v& an toan, str dung bao h¢ lao dong, céc tinh hubng
khan cap va kiém tra sirc khoe dinh ky cho ngudi lao dong luu trir ho so dio tao, kidm tra day du, viéc nay phai dugc thyc
hién Lai dinh ky va cho ngudi mdi.

Appropriate health and safety measures must be effectively implemented, including workplace safety and health notices/instructions,
proper equipment maintenance, safety training, use of personal protective equipment (PPE), emergency procedures, and regular
health check-ups for employees. Training and inspection records must be properly maintained, and these activities must be conducted
periodically and for all new employees.

Néu noi lam viéc khong dé tiép can phuong tién giao théng cong cdng thi sau khi két thac gier lam viéc cong ty phai cung
cdp cho ngudi lao dong phuong tién di chuyén hop ly va an toan sau khi ho rdi khoi nai lam viéc.

If the workplace is not easily accessible by public transportation, the company must provide employees with reasonable and safe
transportation after working hours to ensure they can leave the workplace safely.

Dam bao an toan céc phwongtién cu tra cung cdp cho Ngudi lao dong (néu c6) cho dii 1a Nha cung cdp s hiru, thué hoic
ky hoip dong cu trii véi bén cung cdp dich vy; bao g0m viéc cung cp hé thdng an toan, 18i thoat khan cap, hé théng thong
gio. Bao vé tranh nhiét, lanh, tiéng 6n, mui hai va bui mt céch hgp 1y, cling nhu 1a sy riéng tw day du, véi viéc phan tach
gidi tinh néu can.

The Supplier must ensure the safety of any accommodation provided to employees or their family members—whether owned, rented,

or contracted through a third-party provider, This includes the provision of safety systems, emergency exits, and proper ventilation.
Reasonable protection must be provided against heat, cold, noise, odors, and dust, along with adequate privacy, including gender
separation where necessary.

2.5 Bao vé mdi trudng | Environmental Sustainability

Van hanh trach nhiém, gidm thiéu tac dong moi truong, t6i tru hoa tai nguyén, va ing hd cac sang kién béo vé khi hau.
Operate responsibly by minimizing negative environmental impact, optimizing resource use, and supporting climate action initiatives.
Tuén thu cac luatva quy dinh hién hanh lién quan dén mbi truong va duy tri mot hé théng tuan thi cac luét va quy dinh lién
quan.

The Supplier must comply with all applicable environmental laws and regulations and maintain a system to ensure ongoing compliance.
Cong ty phai thuc hién cac gidy phép moi truding lién quan theo quy dinh phap luét va thuc hién giam sat, bao cao din ky
theo quy dinh.

The company must obtain all legally required environmental permits and conduct regular monitoring and reporting as mandated,
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Phaixac dinh moi ngudn nudc str dung, nhu ngudn c&p nudc do thi, ngudn nudc mét, ngudn nudc ngdm, nudc bién, nuéc
thanh pham, phan chia thanh “nuéc sach” va “nudc khac”. Phai tinh toan, ghi chép vé mitc db tidu thu nudc & mai ngudn
nuwéc bang don vi megalitre/t (t6ng) trong thanh pham san xuat/ nam.

All water sources used must be identified, including municipal supply, surface water, groundwater, seawater, and processed water.

Water must be categorized as “clean water” or “other water,” and consumption from each source must be calculated and recorded in
megaliters per ton of total annual production.

& nhitng noi diing giéng, myc nuéc ngam phai dugc do va ghi chép dinh ky (c6 lwu y dén bién dong theo muia) va thye hién
t6i thiu mot Lan trong nam.

For locations using wells, groundwater levels must be measured and recorded periodically (with seasonal variations noted), at least
once per year.

Phat trién va thyc hién K& hoach Bao ton va Hiéu qua Nudc vai y dinh giam mite do tiéu thu nude phat sinh tir cac thuc
hanh khéng hiéu qua khi cé thé. K& hoach Bao ton va Hiéu qua Nudc phai bao gdm viéc x4c dinh cac hanh dong co trach
nhiém, cdc bién phap nhdm han ché cac thuc hanh x3u va gia tang céc thuc hanh cé trach nhiém trong mot khung thoi
gian hap ly.

A Water Conservation and Efficiency Plan must be developed and implemented to reduce water consumption resulting from inefficient
practices. The plan must outline responsible actions, measures to eliminate poor practices, and promote responsible usage within a
meaningful timeframe.

Trong cac khu vyc c6 ap lc ngudn nudc “cao” hodc “cuic cao” dva theo Ban db RUi ro Ngudn nudc tir
www.wri.org/applications/maps/aqueduct-atlas, phai danh gia rdi ro hang ndm dé xem Ké hoach Béo ton va Hidu qua
Nutdc, bao gom cac bién phép phi hap, 6 gidm thidu nguy co'ma cong ty gp phan gay ra cac van da vé cip nudic cho céc
hé sinh thai va cong dong dang st dung chung ngudn nudc hay khong.

In areas classified as “high” or “extremely  high” water stress according to the Water Risk Atlas

(www.wii.org/applications/maps/aqueduct-atlas), an annual risk assessment must be conducted to evaluate whether the Water
Conservation and Efficiency Plan effectively mitigate risks to ecosystems and communities sharing the water source.

Phai xac dinh moi loai chat thai phat sinh, tach thanh chat thai doc hai va chét thai khong doc hai, phuong thir xir ly cling
nhu' mc do thu hoi dugc tién hanh tai chd. Tinh toan, ghi chép s& lwgng chat thai phét sinh, dé co bao cédo hangnam.

All types of waste must be identified and categorized as hazardous or non-hazardous, with details on disposal methods and on-site
recovery levels. Waste quantities must be calculated and recorded for annual reporting.

Phai phat trién va trién khai mot K& hoach Quan ly Chét thai dwgc lap thanh van ban véi muc dich cai thién viéc giam thiéu,
tranh lang phi chat thai va thu hdi tai nguyén trong truong hop kha thi. K& hoach Quan ly Chat thai phai bao gom viéc xac
dinh céc bién phap thuc hanh mét cach cé trach nhiém (nhu gidm thiéu, tranh lang phi, tai ché, tai st dung...) trong mét
khung thai gian co y nghia.

A formal Waste Management Plan must be developed and implemented to minimize waste, prevent unnecessary disposal, and
promote resource recovery where feasible. The plan must include responsible practices (e.g., reduction, recycling, reuse) within a
meaningful timeframe.

Xay dung quy trinh x(r ly va lwu gilr cac héa chét, rac thai nguy hai mot cach an toan. Trang bj bao ho lao dong, cac canh
bao, cac thiét bj can thiét trong tinh huéng khan c4p. Tuan thl theo quy trinh, huéng dan an toan st dung héa chét.
Procedures must be established for the safe handling and storage of chemicals and hazardous waste. Appropriate PPE, warning
systems, and emergency equipment must be provided. All chemical use must follow safety protocols and guidelines.

Xr ly cac vat liéu thai bo khéng duoc tai st dung hodc tai ché mt cach c6 trach nhiém. Nghiém cadm céc hanh vi bd rac”

blra bai, khéng ding quy dinh. Phan loai rac, bé rdc dang noi ma cdngty quy dinh.

Non-recyclable or non-reusable materials must be disposed of responsibly. Littering or improper disposal is strictly prohibited. Waste
must be sorted and disposed of in designated company-approved areas.

Phai x4c dinh moi loai nudc thai (bao gdbm nudc thai trong san xust, nudc thai tai ché, nuwdc thai van phongva nudc thai tir
nha & tai chd) va diém thai (nhu nudc mat, nudc ngam, nudc bién, co séxir ly nudc do thi, tach ra thanh nudc thai tir“nudc
sach” va tir “nude khac”) va cac cdp do xir Ly dugc thyrc hién tai ché.
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All types of wastewaters must be identified, including production wastewater, on-site wastewater, office wastewater, and residential
wastewater. Discharge points (e.g., surface water, groundwater, seawater, municipal treatment facilities) must be recorded, and
wastewater must be categorized based on its source (“clean water” or “other water”) and treatment levels.

Phai theo dbi, tinh toan va lap bao céo vé lwong nude thai hdng nam bang don vi mega Lit (ML), hd so phai bao gbm moi sy
c6 1 ri hodc su ¢6 nudc thai.

Wastewater volumes must be monitored, calculated, and reported annually in megaliters (ML), including documentation of any leaks
or incidents.

Phai trién khai thuc hién mét K& hoach Quan ly Nwdc thai véi muc dich gidm céc tac ddng tiéu cuc lién quan dén cac hé
sinh thai va strc khde con ngudi khi ti€p nhan nudc. K& hoach Quan ly nudc thai phai bao gdm viéc xac dinh céc bién phéap

€O trach nhiém (nhw gidm thiéu, trénh lang phi, tai ché, tai st dung...) trong dong thi gian cé y nghia. K& hoach cling phai .

bao gom céc bién phép ngin ngira va irng phoé véi ro ri.

A Wastewater Management Plan must be implemented to reduce negative impacts on ecosystems and human health. The plan must
include responsible practices (e.g., reduction, recycling, reuse) and measures for leak prevention and response, within a meaningful
timeframe,

Xac dinh moi ngudn nang lugng (nhw diu diesel, xdng, khi ty nhién, dién va cac nguon khac; xac dinh dién nang tir lwdi
dién qudc gia/ khu virc va dién nang tir cac ngudn ning lWong tai tao va khong téi tao khéc). Ghi chép, tinh todn vé miic do
tiéu thu nang lugng bang don vi Megajoule (MJ) cho mai tin (tdng) thanh pham san xudt trong nam.

All energy sources must be identified, including diesel, gasoline, natural gas, electricity, and others. Electricity must be categorized by
source (national/regional grid, renewable, or non-renewable). Energy consumption must be calculated and recorded in megajoules
(MJ) per ton of total annual production.

Xay dyng K& hoach Quan ly Hiéu qua Nang lugng véi muc dich cai thién hiéu qua nang luong va tng cudng ti 1é ning lwgng
dén tir cac ngudn nang lirging tai tao. K& hoach Quan ly Nang lwgng phai xac dinh cac hanh ddng va bién phap cé trach
nhiém dé loai bo cac hanh ddng khong t6t va gia tang cac hanh ddng c6 trach nhiém trong mét khung thai gian nhat dinh.

An Energy Efficiency Management Plan must be developed to improve energy efficiency and increase the use of renewable energy
sources. The plan must outline responsible actions to eliminate inefficient practices and promote sustainable energy use within a
defined timeframe.

Tinh toan, ghi lai dé bdo cao lrgng Khi thai nha kinh (GHG) bang domn vij kg CO2 tuang duong/ t (t6ng) thanh pham san xuat/
nam.

Greenhouse gas (GHG) emissions must be calculated and recorded annually in kilograms of CO, equivalent per ton of total production.

2.6 Géan két cfng dong | Community Engagement

Ton trong, hé trg cong ddng dia phuong, duy tri d6i thoai coi mé, va gidm thiéu téc dong xa hoi hodc moi truding tiéu cire tir
hoat dong kinh doanh.

Respect and support local communities, maintain open dialogue, and mitigate any adverse social or environmental impact of
operations.

Tich cye tham gia két néi véi cong dong dia phuong dé dinh ky nhdm phat hién, phong tranh hoiic giam thiéu cac tac dong
xd hoi tiéu cyc dang ké do cac hoat ddng tir viéc san xuat kinh doanh ciia Nha cung cép.

The Supplier must actively engage with the local community on a regular basis to identify, prevent, or mitigate any significant negative
social impacts resulting roim Its business operations.

Xay dung, ap dung quy trinh khiéu nai d8i véi cong dong dja phuong. Quy trinh khiéu nai phai dugc théng bao dén cong
dong cach thirc ndp khiéu nai va co ché xit ly khi€u nai. Bao gbm cac yéu ciu khdng tra diia (khdng tiét 19 danh tanh).

A grievance procedure must be established for the local community. This procedure must be clearly communicated, including
instrictions on how to submit complaints and how they will be handled. It must include a non-retaliation policy and protect the
anonymity of complainants.

Ban giai quyét khi€u nai phai dam bao xi ly céc khi€u nai mdt cach cong bing, dem lai két qua hitu hiéu va thic day cac

cudc doi thoai néu can. Dam bao cung cép qua trinh giai quyét bao mat, néu cé Yyéu cau clia ngudi/ déi tuong nop khiéu '

nai, va sé chi cung cap thong tin can thiét trong qué trinh didu tra khiéu nai.
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A grievance resolution committee must be in place to ensure complaints are handled fairly and effectively, and to facilitate dialogue

when necessary. The process must be confidential upon request, and only essential information may be disclosed during the
investigation.

- Khéng duoc gigi han hodc tac dong tiéu cyc ti quyén an ninh lwong thre, quyén tiép can cac tai nguyén vé dat dai, nudc
cua cdng dong va céc thanh vién coa cong dong, phat sinh tir cac hoat déng san xujt ctia congty.
The Supplier must not restrict or negatively impact the community’s rights to food security or access to land and water resources as a
result of its production activities.

2.7 Bao dirc kinh doanh & Chéng tham nhiing | Business Ethics & Anti-Corruption

- Thuc hién kinh doanh céng bang, minh bach, tuén thd phép luat hién hanh: khong chip nhan héi 19, tham nhiing, chi phi
bGi tron, hodc hanh vi chéng canh tranh.

Conduct all business fairly, transparently, and in compliance with applicable laws, with zero tolerance for bribery, corruption,
facilitation payments, or anti-competitive behavior.

2.8 Xung dot li ich | Conflicts of Interest

- Tranh cdc tinh huéng loi ich ca nhan Xxung dét vdi lgi ich clia BioMar Viét Uc va kip thdi thdng bao néu phat sinh.

Avoid situations where personal interests could conflict with the interests of BioMar VU and disclose any potential conflicts promptly. .

2.9 Bao mat & Bao vé dir lidu | Confidentiality & Data Protection

- Baové théng tin matva dir liéu c4 nhan trong qua trinh hgp tac véi BioMar Viét Uc, tuan thi quy dinh phdp luat vé bdo mat.
Protect all confidential information and personal data obtained during business deatings with BioMar VU and comply with relevant
privacy regulations.

2.10 Minh bach vé dc tinh san phdm | Product Transparency

- D& dam bao tinh minh bach v& dac tinh san phdm, ching tdi sé yéu ciu cac déi tic cdng b cac thdng tin sau:
To ensure transparency regarding product characteristics, we require our partners to disclose the following information:

- Nguyén liéu thé hodc Vat lidu c6 thé chira GMO: Nha san xust nguyeén liéu phai cong b8 minh bach sy hién dién ctia sinh
vat bién doi gen (GMO) hoiic céc thanh phan cé ngudn géc tir GMO trong mdi san pham va tuan tha nghiém ngat céc luat,
quy dinh va yéu cau lién quan dén thong tin san phdm ctia cac san pham cé thé da trai qua qua trinh bién d6i gen (GMO).
Raw Materials or Ingredients Potentially Containing GMOSs: Ingredient manufacturers must clearly disclose the presence of genetically
modified organisms (GMQOs} or GMO-derived components in each product. They must strictly comply with all applicable laws,
regutations, and requirements related to product information for items that may have undergone genetic modification.

- Thanh phan thirc &n chan nudi cé chita hoat chat hodc khéng sinh: Nha san xu&t nguyén ligu phai cong b6 thanh phan hoat
chét va lugng (tinh bang miligam hoiic gam trén mot kilogam sén pham) ciia hoat chat hodc khang sinh duge thém vao
san pham. Loai hoat chat va lrgng phai tudn thii nghiém ngit theo luat hién hanh.

Feed Ingredients Containing Active Substances or Antibiotics: Ingredient manufacturers must disclose the type and quantity (in '

mitligrams or grams per kilogram of product) of any active substances or antibiotics added to the product. The type and dosage must
strictly comply with current legal regulations.

- Khi c6 bét ky thay ddi nao vé nguyén vt lidu lién quan dén nhirng qui dinh trong quy tic (ng xr, Nha cung cap co trach
nhigm théng bao théng tin véi Chiing toi b&ng véin ban chinh thirc.
In the event of any changes to materials related to the provisions in the Code of Conduct, the Supplier is responsible for notifying us
through an official written communication.

3. TUANTHU & BAO CAO | COMPLIANCE & REPORTING

- D& dam bdo hiéu qua trong viéc cung cap nguyeén liéu va cac dich vu lién quan gitfa BioMar va Nha cung cap nguyén liéu,
dong thdi thic ddy ngudn cung ung c6 trach nhiém va bén virng, do do BioMar mong mudn Nha cung cap nhan ra i ich va
tam quan trong cuia viée thic day hgp tac va truyén dat Bo quy tic (fng xr da dé cap & trén cho nhan vién, bén lién quanva
d6i tac kinh doanh ctia minh.

8lPage

a2

N ¥



To ensure efficiency in the supply of materials and related services between BioMar and its material suppliers, and to promote
responsible and sustainable sourcing, BioMar expects suppliers to recognize the benefits and importance of fostering collaboration
and communicating the above-mentioned Code of Conduct to their employees, stakeholders, and business partners,

- Cac Nha cung cdp phaicé Bo quy tic Ung x(t twong durong clia riéng minh va thong bao B6 quy tac Ung Xt tuong duong nay
cho cac Nha san xuat nguyén ligu ctia minh dé yéu cau thyc tun thi theo Bo quy tac (*ng ¢t nay.

Suppliers must have their own equivalent Code of Conduct and communicate this equivalent Code to their matetial producers,
requiring compliance with the principles outlined therein.

- Ching t6i hi€u rang tuan thl ban cam két nay L digu kién tién quyét dé duy tri m8i quan hé kinh doanh véi BioMar Viét U,
We acknowledge that compliance with this commitment is a prerequisite for maintaining our business relationship with BioMar VU,

-~ Moi hanh vivi pham (hodc nghi ngdvi pham) sé duoc bao cio ngay cho Ban quan ly ctia BioMar hodc qua céc kénh duoc
chi dinh. \
Any potential or actual breach of these principles will be reported to BioMar management or through the designated channels)
immediately.

4. PHE DUYET | APPROVE

Chtre vu | Position

Ky tén & Bong ddu | Signature & Stamp

Phé duyét béi | Approved by
Ngay | Date Y 1101 025
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